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Freshman Cohort

A&S: Graduation Rate at 6th Summer

Average: 64.8%

Last data point: 
66.7%
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Last data point: 4.399

6 Option 1

4 ‐Year Graduation Rate Among 
All Those Who Graduated: 

66.04%

All Colleges and Schools

Last data point: 4.39
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Last data point: 4.38
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Arts & Sciences

4 ‐Year Graduation Rate Among 
All Those Who Graduated:  

67.56%

Last data point: 69.7%

Last data point: 60.3%

Last data point: 9.4%
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Any College

Entry College
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Last data point: 67.7%

Last data point: 59.2%

Last data point: 7.5%
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Any College

Entry College

10

Y  =  -6.56 + 3.61E-3*X
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 ‐ Estimated 6 Year Graduation Rate for 
the Cohort Graduating in Spring, 2015 
Based on 5th Year Graduation Rate = 

69.46% +/‐ 0.66%



11

Y  =  -6.56 + 3.61E-3*X

12

Estimated Required Change in 
Annual Cohort Improvement 

Rate: 
2.00% (5.5x Increase)
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Second Fall Retention Rates – CU versus AAU Peers
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Arts & Sciences – The Challenge of Academic Probation 
In the First Academic Year
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Arts & Sciences – The Challenge of Academic Probation 
In the First Academic Year

• 68.5% (4005/5844) of 
the Fall 2013 cohort 
were A & S students;

• 17.3% (694) of the 4005 
students were on 
academic probation 
after the Fall 2013 
semester;

• 42.5% (295) of these 
694 students were 
dismissed after the 
Spring 2014 semester;

• These 295 students 
represent 31% of the 
953 students lost from 
this entire cohort after 
one academic year.
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Preliminary Analysis of Where We Stand with the 2014 
Cohort: Retention After One Semester

Fall, 2013 
Cohort

Fall, 2014 
Cohort
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Preliminary Analysis of Where We Stand with the 2014 
Cohort: Retention After One Semester

Fall, 2013 Cohort Fall, 2014 Cohort
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Responses to Additional Questions
Submitted for Today’s Session

- What Are the Academic Indicators That Best Predict
Retention (in A & S)? How Do These Predictors 
Compare With Admission Standards? Is There A 
Difference Between In-State and Out-of-State 
Students?

24

Degree of 
Influence/Importance

Factor / Variable
(Shown in Rank Order of Importance 

Within Each Row)
Highest Risk Group

Extremely High H.S. GPA

H.S. GPA </= 2.96
AND

Housing Application Completion 
Date On or After June 1st

Probability on Probation = 62.5%

Very High

Housing Application Completion 
Date (1)

Need Aid (2)
Gender (3)

High
Residency Status (1)

Ethnic Group (2)

Factors That Best Predict First 
Semester Probation in A & S
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Degree of 
Influence/Importance

Factor / Variable
(Shown in Rank Order of Importance 

Within Each Row)
Highest Risk Group

Extremely High H.S. GPA

H.S. GPA </= 2.96
AND

Housing Application Completion 
Date On or After June 1st

Probability Returned = 47.7%

Very High

Housing Application Completion 
Date (1)

First Generation(2)
Residency Status (3)

High
Ethnic Group (1)

High School Rank (2)
Need Aid / Pell (3)

Factors That Best Predict Retention After 
the First Academic Year in A & S

26

Responses to Additional Questions
Submitted for Today’s Session

- What Are the Academic Indicators That Best Predict
Retention (in A & S)? How Do These Predictors 
Compare With Admission Standards? Is There A 
Difference Between In-State and Out-of-State 
Students?

- When Students Do Not Return, Is It Due To Economic
Factors or Academic Factors?

- What Do We Know About the Relationship Between
Advising and Retention?
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• Research Paper after Research Paper 
emphasizes that a key persistence factor 
is the amount of contact undergraduate 
students have with faculty members, staff 
members and advisors.

• 52% of the Fall Cohort who did not return 
after their first academic year had a 
cumulative GPA of 2.00 or more; 25% of 
those not returning had a cumulative GPA 
of 3.00 or more.

28

Student Satisfaction with Advising Meetings
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Results of Research On Advising
Systems Elsewhere

• A shared advising system in which students are assigned both a 
departmental, specialty advisor and a centralized, professional 
advisor

• Centralized advising focuses on 1st year, transfer and open option 
students 

• All advisors report to central administrative unit 
• University of Florida:

 6 yr Graduation rate 76.5% to 78.4%, 3 years
 1st Year Persistence, 91.7 % to 93.4%, 7 years

• Arizona State University:
 Mid 2000s: 74-76%
 2012: 81%
 “Mainly due to eAdvisor”


